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15 Total annual employee compensation averaged $77,405 for salary and benefits, based on historical data compiled by the
Department’s Office of Procurement Assistance and adjusted for inflation.
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Exhibit III.2  Non-Defense Site Separations for FY 2000

III.1  Separations

The 7 non-defense sites included in this report separated 173 prime contractor workers during
FY 2000 (Exhibit III.1).  Voluntary separations accounted for 119 (or 69 percent) reduced
positions, with the remaining 54 (or 31 percent) being involuntary.  Of the voluntary separations,
71 (or 41 percent) positions were reduced through net attrition, 46 (or 27 percent) were
non-retirement voluntary separations, and 2 (or 1 percent) were early retirements (Exhibit III.2). 
Of the involuntary separations, 4 were separated with benefits and 50 without benefits.

III.2  Cost Savings and Separation Costs

Cost Savings.  The estimated cost savings associated with the 173 non-defense site employees
separated in FY 2000 are just under $13.4 million,15 versus a one-time severance cost of nearly
$1.1 million (Exhibit III.3).

Separation Costs.  Total cost of work force restructuring at non-defense sites in FY 2000 was
almost $1.1 million, with an estimated fully-burdened cost per separation of $7,158.  The average
cost per early retirement was $29,775.  The estimated average cost per recipient for
non-retirement voluntary separations was $19,394, with a fully-burdened cost of $22,919 with
benefits.  Severance cost per recipient for involuntary separations was $27,598, with a fully-
burdened cost of $31,123 with benefits (Exhibit III.1).
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Exhibit III.3  Cost and Savings for FY 2000 Non-Defense Site 

Reductions in Employment

III.3  Mitigating Restructuring Impacts

Placement.  In FY 2000, one employee was internally placed without retraining.  No cost was
incurred for this placement.

Medical Benefits.  In FY 2000, 15 employees received extended medical benefits for a total cost
of $13,490, and an average cost of $899 per worker.  Recipients may have been separated in
prior years.

Relocation.  No employees received relocation assistance in FY 2000.

Outplacement.  In FY 2000, three separating or separated employees received outplacement
assistance with a total cost of $300, and an average cost of $100 per employee.  Recipients may
have been separated in prior years.

Educational Assistance.  In FY 2000, no separating or separated employees received educational
assistance.

III.4  Site Summaries

The number of separations at the non-defense sites ranged from 4 to 63 workers.  Individual site
summaries for non-defense sites reporting work force restructuring in FY 2000 are included in
this section.
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III.4.8  Other Non-Defense Sites

Other non-defense sites where no work force restructuring actions occurred during FY 2000 were
excluded from this report (e.g., Bettis Atomic Power Laboratory and Princeton Plasma Physics
Laboratory). 
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